CHARTER

State Employment Dynamics Partnership

December 16, 2005

I.
Overview

The State Employment Dynamics Partnership is established as a voluntary partnership of state workforce information agencies to foster cooperation in the development and improvement of information on labor dynamics, the impacts of workforce development initiatives, and other topics using unemployment insurance (UI) wage records and other administrative data.  

The State Employment Dynamics Partnership facilitates and advances the accomplishment of the responsibilities described in Section 309 of the Workforce Investment Act of 1998.  

The State Employment Dynamics Partnership encompasses the work of the former Quarterly Census of Employment and Wages (QCEW) Policy Council’s Wage Record Committee and works cooperatively with the Bureau of Labor Statistics, Employment and Training Administration, Census Bureau, Wage Record Interchange System and others involved in advancing the use of UI wage records for statistical purposes.

II.
Mission and Responsibilities

A. 
Mission


The mission of the State Employment Dynamics Partnership is to provide cooperative development, improvement, and promotion of information products and analyses using wage records and other administrative data to advance the understanding of the labor market and meet the policy and planning needs of a variety of customers, including the workforce and economic development communities, community colleges, universities, unemployment insurance agencies, social service providers, and others.

B. 
Responsibilities

The State Employment Dynamics Partnership will carry out the following responsibilities, subject to the availability of funds:

1) Pursue Federal funding that will fully support the mission and responsibilities of the Partnership and the full participation of all States in data preparation, analysis, product development and dissemination, and research activities advanced by the Partnership.

2) Develop a plan and oversee the implementation of activities to achieve the goals of the Partnership.

3) Identify Federal and State activities, products and delivery schedules, where appropriate. 

4) Work cooperatively to develop agreements between the Federal agencies, and between the Federal agencies and the States, and between States, for sharing and use of wage record and other administrative program data. 

5) Develop, test, and document concepts, definitions, and methods to ensure transparency to both developers and customers and consistent high-quality information for the nation, states, and sub-state areas. 

6) Work cooperatively to develop and support State capacity to develop, use, and analyze wage records and related administrative datasets and to produce and market information products and services.

7) Work cooperatively to explore and identify means to accommodate use of State datasets by Federal agencies and researchers, under appropriate controls, for purposes that are in the interest of the States. 

8) Identify ways that wage records may be used to support and contribute to other Federal and State initiatives, including those in the areas of unemployment insurance, economic development, and employment and training program evaluation. 

9) Consult with customers to ensure that the information products and analyses meet their needs. 

10) Regularly communicate with interested parties on the work of the Partnership and on the scope, content, and products of the partnership. 

11) Develop a coordinated research agenda and prioritize Partnership initiatives.

III.
Characteristics Essential to States

The Partnership recognizes that the following characteristics of the State Employment Dynamics Partnership initiative are essential for State participation:

· State control of their data and products generated from these data.

· The enhancement of wage records in the possession of the States with the addition of demographic characteristics, residency information and other descriptive elements to permit richer analyses. 

· Support for developing and maintaining State capacity to work with wage record databases and analyze labor dynamics and other information, including funding to support State staff as well as tools for State analysis, development of customized and ad hoc products, and other uses of administrative data.

· The transparency of all processes and products, through State involvement in the development of concepts, definitions, procedures and products and the publication of clear and complete documentation. 

IV.
Membership and Meetings

A. 
Composition

The Partnership will be comprised of members who are representatives from the LMI offices of each of the States, the District of Columbia, Puerto Rico, and the Virgin Islands.  

There will be a Coordinating Committee made up of up to eight members who are LMI Directors or senior LMI managers, who shall be identified by the State Representatives on the Workforce Information Council.

B. 
Chair

1)  The chair will be selected by and from the Coordinating Committee members and will serve for a term of one year, beginning October 1.  A member may serve as chair for more than one term.  

2) The chair shall prepare meeting agendas. 

3) The chair shall preside at Partnership meetings and shall sign all Partnership correspondence.  

4) The chair shall designate a member to perform the duties of the chair in their absence.

C. 
Terms

Beginning October 1, 2004, the Coordinating Committee members designated by the State Representatives on the Workforce Information Council will begin their terms.  Each will serve until September 30, 2006.  Thereafter, one half of the Committee members will serve terms of one year, and the remainder will serve terms of two years.  Subsequent terms will be for two years. Members may serve for an unlimited number of terms. 

D.
Vacancies

In the event of a vacancy on the Coordinating Committee, the chair will inform the Workforce Information Council State co-chair. The Workforce Information Council State Representatives will appoint a member to serve the balance of the vacant term. 

E.
Workgroups and Sub-Groups

The Partnership may establish work groups or sub-groups to work on specific assignments or research projects.  Such groups may include individuals who are not members of the Partnership, and who will serve at the discretion of the Partnership. A member of the Partnership will chair each such group.  

F. 
Visitors

Non-members may be invited by the Partnership chair to attend specific meetings as technical resources, representative data users or for other purposes relevant to the meeting of the Partnership. 

Visitors are welcome to attend and observe Partnership meetings with prior notice to the chair for facility and other planning purposes.  Visitors may participate in Partnership discussions when invited to do so by the chair.  The chair may close the meeting to visitors for the discussion of sensitive or confidential information.  Visitors will be responsible for their own costs of attendance.

V.
Decision-Making

Decisions of the Coordinating Committee will be made by consensus among the members.  Consensus is recognized to include agreement, consent and compromise.    

VI.  
Communication

The Partnership will provide timely meeting minutes and information on its activities to interested parties, including the Workforce Information Council, and make the minutes and information readily accessible. 

VII. 
Amendments

Amendments to this charter may be offered by any member by submission to the Partnership chair.  The proposed amendment shall be transmitted to all Coordinating Committee members within fifteen (15) days and considered for adoption at the next meeting of the Committee.
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