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The CES Policy Council started considering a re-allocation of existing sample among states at their October 2003 meeting.

A sample re-allocation is needed for two primary reasons:

1. The current allocation leaves some states with extremely high sample error.

2. The current allocation is based on state sample sizes that existed during the quota sample days, now many years ago.

Four principles drove the re-allocation:

1. Every state should be guaranteed a minimum sample size and/or a maximum Relative Standard Error (R.S.E.) for their statewide total nonfarm payroll estimate.

2. Each state’s sample size should be somewhat reflective of their share of national employment, and should increase or decline as their share increases or declines.

3. If a State is undersampled with respect to their share of national employment, they should not have their sample reduced. Conversely, if a state is oversampled, they should not have their sample increased, unless the increase is to meet the maximum error criteria in #1.

4. The reliability of the national estimates must not be damaged by any re-allocation of sample among states.

More than 20 possibilities for sample re-allocation were developed, reviewed, and considered.

Following the Council’s July 2005 meeting, the most favored allocation option was one based on each state having a share of the national sample proportional to the state’s share of national employment, subject to four constraints:

1. No state R.S.E. would be greater than 0.9;
2. No state would have an average state sample weight in excess of 40;
3. The final state R.S.E. would be lower than or equal to the R.S.E. they would have either under a pure proportional allocation or their current allocation; and
4. No state would suffer more than a 15 percent reduction in sample size.
This proposal was viewed as a transitional one, with subsequent 15 percent sample changes possible, in order to eventually get to a final allocation based on proportional allocation and a maximum R.S.E.

During the Council’s November 2005 meeting, two new allocation proposals were reviewed, both building on the work that had previously been done. The first was a pure proportional allocation. The second used a regression model based on a proportional allocation, set upper and lower boundaries around that regression model, then adjusted sample for any states that fell outside of those boundaries. Both proposals have a constraint that no state would have an R.S.E. great than 0.9.
By a vote of 11-2, the regression model was selected as the Policy Council’s recommendation for sample re-allocation.

This recommendation will be presented to Jack Galvin for BLS management approval.

Once that approval is given, the new sample allocation methodology will be presented to the Workforce Information Council in March and to the BLS LMI Directors’ meeting in May.

Implications of sample allocation:

· Individual states may be able to publish more, or fewer, lines of employment data. (Certain employment series – expanded super sector -- will still be guaranteed, as has been true for several years.)

· Because CES funding allocations are based on both sample size and number of published lines, individual states will see proposed increases or decreases in their CES budget allocations. The Policy Council recommends that BLS implement a hold harmless approach as they have done with similar budget situations in the past.

Timeline for sample re-allocation:
· New sample selected during regular CES sample redraw in fall 2006.

· New publication structure selected in summer 2007.

· New sample allocation and publication structure used for January 2008 estimates and for the benchmark of 2006 and 2007 data.

For more information, contact Graham Slater at (503) 947-1212 or Larry Huff at 
(202) 691-6362. 

