CES Policy Council

Key Decisions and Agreements from October 2003 Meeting


The Policy Council’s Two- and Ten-Year Plans were finalized.  A copy is attached.

A new Centralized Database for CES microdata will be implemented in late spring or early summer of 2004.
Oregon, Texas, and New York have been testing revised (typically lower) weights for MSA estimates.  Results are not yet conclusive.
States will have the opportunity to clean up historical series at benchmark time.  Each state should work with their Regional Office to handle the changes.

A Pro-Ration Work Group has been formed.  The Group’s charge is to fully explain the methodology behind pro-rating; consider and recommend improvements to the methodology; bring recommendations to the April 2004 Policy Council meeting.

Guidelines for Analyst Intervention are not yet finalized. Once final, they will be incorporated into the CES manual and into CES training.

LMI Directors supported the Policy Council’s recommendation that CES “publish for all MSAs and Metropolitan Divisions” by a vote of 27-4.  Responses to MSA-related questions and concerns raised by LMI Directors can be found in the full meeting notes.  Former MSAs and cities for which CES estimates are currently made will not be grandfathered into the new CES MSA structure, except for New York City.
CES probability design maximizes the reliability of each state’s statewide total nonfarm estimate, given the fixed sample size.  It does not minimize error for either the national estimate nor for the MSA estimates.  

The National Opinion Research Council (NORC) model for local employment estimates has been fully converted to NAICS and has been running in production mode in Illinois since 2001.  The model could be expanded for use in other states.

The CES Policy Council will meet twice in 2004, during the weeks of April 19 (California) and November 15 (Florida).

Hours and earnings estimates will move to an “all employee” concept in February 2006.  At the same time, hours and earnings will be published at the super sector level for statewide estimates, aggregating to an “all private sector” estimate.

The CES survey form will change in January 2005, to start collecting data on the all employee concept and to eliminate collection of the women worker series.   A survey is being conducted to consider the feasibility of changing to a “total pay” concept for hours and earnings.

The new ACES User Group was announced at the CES national meeting in Seattle; reaction was positive and a list of nominees covering all regions has been submitted.  The first meeting will be held in Kansas City or Des Moines as soon as possible.  
The Kansas City regional office and Iowa ACES staff are developing a new ACES class, responding to needs expressed by the Policy Council and state CES staff.  A pilot class will be held in mid-December.
Iowa will host a new ACES Users’ web site.

Regional (multi-state) CES estimation will not be a priority for the program in the foreseeable future.
BLS offers three regular CES classes and two “on demand” classes.
BLS currently has 1,100 respondents submitting their CES reports via the web.  If states find respondents who want to use the web system, they can refer them to BLS at cesweb@bls.gov.

For more information, see the full Policy Council meeting notes or contact Graham Slater at Graham.J.Slater@state.or.us.  
